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NOMINATION FORM 

 
 

Instructions 
 
CFS Counselling + Wellbeing (CFS) Board of Directors is comprised of people who are 
dedicated to the Agency’s vision, mission, and values. This is an extraordinary 
opportunity for an individual who is passionate about strengthening leadership and 
governance in the not-for-profit sector. 
 
As a Board member, your unique experiences, expertise, and passion will provide 
tremendous value to the Agency, CFS’ employees, and individuals, families and 
communities served. 
 
To apply, complete this form and submit it with a copy of your current résumé or a brief 
bio to directors@cfssc.ca. 
 
For more information about the application process, please contact Michelle Bergin, 
Executive Director, mbergin@cfssc.ca 

 
 

Candidate Information 
 

Full Name:   
 
Address:   
 Street Address Apartment/Unit 

 
   
 City Province Postal Code 

 
Phone:   Email:   
 Cellphone Landline (optional) 

 
Occupation:   Date of Birth:  / /  
 DD/MM/YYYY  

Geographic Representation 
 
CFS’s Board is committed to the inclusion of a broad range of members representing 
the various geographies within our catchment area. These areas include, but are not 
limited to: Angus, Barrie, Bradford, Collingwood, Innisfil, Midland, Orillia, Oro-
Medonte, New Tecumseth, Penetanguishene, Springwater, Wasaga Beach, etc. 
 
Please indicate the sub-region within our catchment area that you could help to 
represent, as a member of our board. 
 

  

mailto:directors@cfssc.ca
mailto:mbergin@cfssc.ca
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Nomination Questions 
 
Please introduce yourself by answering the questions below. You may include highlights 
from your professional and volunteer background, as well as any lived experience. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

What is your knowledge of CFS Counselling + Wellbeing? Please specify. 
 

Why are you interested in becoming a Board member at CFS? 
 

Do you have any previous experience sitting on a Board of Directors? Please 
describe. 
 

CFS is aware that the skills of an individual Board members are an important 
element in governance. However, life experience and knowledge also play an 
important part in creating a well-balanced Board of Directors. 
 
Please provide any life experience or knowledge that would be considered an asset 
to CFS’ Board of Directors. 
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Knowledge and Experience 

Please indicate your level of knowledge and experience for each of the areas below. 

None Low Moderate Good Expert 

Finance/Accounting 

Business Management 

Government and 
Government Relations 

Legal 

Risk Management 

Strategic Planning 

Continuous Learning 

Human Resource 
Management 

Agency Governance 

Policy Development 

Social Services / 
Counselling 

Fundraising 

Communication/Marketing 

Ambassadorship (repping 

CFS in the community) 

Diversity, Equity, 
Inclusion and Belonging 

Other (Please list) 
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Agreement and Signature 
 
I understand that the information contained within my application may be verified by 
CFS. This application serves as my notice that I wish to apply to be a Board member of 
CFS Counselling + Wellbeing. 

 
 
    
 Applicant Signature Date 

CFS Counselling + Wellbeing is committed to recruiting board members who 
represent the diverse community we serve. As organizational leaders, CFS’ 
Board members believe and support the principles outlined in the Ontario 
Human Rights Code. 
 
Please share with us the ways in which you feel that your presence on the 
board will help us to broadly represent the diversity of people in our community. 
 

What Board functions interest you? (Please select your top three.) 
 

□ Board Governance □ Strategic Planning 

 

□ Setting and Monitoring Targets  □ Risk Management  

 

□ Financial Oversight  □ Supporting the Executive Director 

 

□ Advocacy and Government Relation □ Policy Development and Review 

 
Other:   

https://www.ontario.ca/laws/statute/90h19
https://www.ontario.ca/laws/statute/90h19
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